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Your Contact Information 
Complaint Information
Discrimination - unfair treatment because of the following classes protected by law:
Type of complaint:
Retaliation - any adverse personnel action (demotion, denial of promotion, unjustified negative evaluation, etc.) against an employee as punishment for filing a discrimination or harassment complaint in good faith, being involved in a workplace investigation, or participating in any legally protected activity.  
I affirm that I have attempted resolution through my chain of command or human resources officers and am filing this claim within 45 business days of the most recent incident.
Harassment - unwanted intimidation, ridicule, insult, comments, or physical conduct based on:
(Additional definitions are available on Human Resources Ethics and EEO section web site.)
I affirm that I have attempted resolution through my chain of command or human resources officers and am filing this claim within 45 business days of the most recent incident (affirmation not required for sexual harassment).
My complaint is against:
Has this incident occurred more than once?
Have you reported your complaint before?   
Do you have supporting information?
 Please be aware that under some circumstances your complaint may be referred to District management or local HROs for handling.
Signed forms may also be mailed or hand delivered. 
Mail to: TxDOT Human Resources Division, Ethics and EEO Section, 125 E. 11th Street, Austin, TX 78701-2483.
Or hand-deliver to: TxDOT Human Resources Division, 200 E. Riverside Drive, second floor, Austin TX 78704.
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